
How to Hire Top
Engineers in

Latin America
Without Risk

A practical guide for startups to save time,
reduce costs, and scale with culturally

aligned, world-class engineers.



Why Hiring Is
Broken

Every wrong hire costs
months of runway. Founders
burn time chasing unqualified
candidates, lose talent to Big
Tech offers, and see launches
pushed back again and again.

Broken hiring isn’t just
frustrating, it’s a growth killer.

Endless interviews eat up
weeks with no results.

Local markets are costly and
offer limited access to top talent.

Big Tech wins the talent war,
leaving startups behind.

Bad hires stall your roadmap,
adding rework instead of
progress.



Why Latin
America?

Latin America has become a
strategic talent hub for US

startups. With strong
technical education, cultural

alignment, and time-zone
compatibility, it offers a unique

opportunity to scale
engineering teams without the

risks of traditional offshore
hiring.

Time-zone alignment with US
teams: real-time collaboration,
no late-night meetings.
Cost-effective compared to
US/EU hiring, without
compromising quality.
Strong engineering culture
driven by universities,
bootcamps, and startup
ecosystems.
High English proficiency and
adaptability to US work culture.

Argentina stands out for its
problem-solving mindset,

proven performance in global
companies, and an

entrepreneurial mindset that
aligns with fast-paced startups.



How Silver.dev
Fixes Hiring

Silver.dev was founded by an
engineer for engineers. We
help US startups bypass the
risks of traditional hiring by

connecting them with
interview-ready, top-tier talent
from Latin America, vetted for

both technical skills and
cultural alignment.

Engineers screened by
engineers: candidates pass
rigorous technical and cultural
evaluations.
From role definition to
onboarding in weeks, not
months.
Top-of-market talent: only high-
performing candidates, not high
volume.
Seamless compliance:
compliant contracts and
payments handled for you.

"With Silver.dev, we reduced our
hiring cycle from months to
weeks, without sacrificing

quality." 
- CTO @ Series A Fintech



How It Works:
A 3-Step

Process to Hire
the Right
Engineers

Hiring through Silver.dev
means no guesswork. In three

steps, you connect with
engineers rigorously vetted by
peers, ensuring you onboard
talent that adds value from

day one.

Tell us what you need: share
the role, skills, and timeline so
we understand exactly what
you’re looking for.
Meet your matches: get
matched with interview-ready
candidates screened for
technical and cultural fit.
Hire & onboard: choose the
right fit and onboard
compliantly in just weeks.

"Every week without the right
engineers delays your product

and drains your team. The
sooner you hire right, the faster

you grow."



We’re incredibly happy with the services
provided by Silver.dev. From start to finish,

the experience has been seamless. The
developer they introduced to us is truly top-

notch, and a perfect fit for our project needs. 
– CEO, Profasee

What Our Clients
Say

Their speed, coupled with consistently
elite quality, makes Silver.dev feel like an

extension of our startup DNA.
 – Co-Founder & CTO, Coperniq

"The candidates were always well-
vetted, and communications were clear

and timely." 
– Director, HomeVision



Ready to Hire Top
Engineers?

The right engineers can’t wait.
Start building your team today

with vetted, startup-ready
talent from LATAM

Start hiring now 

https://social.silver.dev/cta2
https://social.silver.dev/cta2

